HIRE ACT – Hiring Incentives to Restore Employment
The Hiring Incentives to restore Employment (HIRE) Act was signed into law by the President on March 18, 2010.

This act encourages companies to hire (and retain) unemployed workers by creating an employer “payroll tax holiday” for hiring unemployed workers in 2010 and an employer tax credit if these new hires are retained for at least one year.

Employers who hire an employee who has not been employed for more than 40 hours during the 60 day period ending on the date an individual begins employment may claim a 6.2% Employer Social Security Tax exemption.  This applies to 2010 wages paid after March 17, 2010 and before January 1, 2011, to individuals hired after February 3, 2010.

For each payroll tax holiday employee employed at least 52 consecutive weeks, employers will receive an income tax credit, which is either $1,000 or 6.2% of wages paid to the qualifying worker over the 52-week period, whichever is less.  Wages during the last 26 weeks must be at least 80% of wages paid for the first 26 weeks.  For calendar year taxpayers, the credit will be claimed on the employer’s 2011 tax return.

Neither the 6.2% Employer Social Security Tax exemption nor the retention credit is permitted if a person is hired to replace another employee “unless such other employee is separated from employment voluntarily or for cause.”
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